Memorandum of Understanding for Faculty with

Joint VA-UTHSCSA Appointments

� ���Date�� � ��Faculty Member�UTHSCSA Title�� � ��Department	�VA Title��Title of NIH Application� ���University�VA�Total�VA��Function�Percent�Percent�Percent�Hrs/Week��Teaching����XXXXXXXXX��Research����XXXXXXXXX��Administration����XXXXXXXXX��Clinical����XXXXXXXXX��Total�% (a)�% (b)�100%*�         hrs��% Commitment this application�

%�

%�

% ���

It is further clarified that Dr. ________________________ receives partial salaries from both the VA Medical Center and The University of Texas Health Science Center at San Antonio and that there is no dual compensation from these two sources for the same work, nor is there an actual or apparent conflict of interest regarding such work.  The overall set of responsibilities meets the test of reasonableness.



Signatures:



___________________________________		____________________________________

Faculty Member					Department Chair





___________________________________		____________________________________

Dean 							Chief of Staff

The University of Texas				Audie L. Murphy Memorial

Health Science Center at 			Veterans Hospital

San Antonio



Distribution (by faculty member):

Original to Grants Management 

Copy to Department Chair

Copy to Dean



*Total of (a) + (b) must equal 100%

See memo dated July 25, 1995 and completed example in application kit for assistance.

Rev. 07/95





A.	Present the information on the budget page as follows:



Principal Investigator/Program Director (Last, first, middle):_    Right, U.R.                  _

DETAILED BUDGET FOR INITIAL BUDGET PERIOD

DIRECT COSTS ONLY�FROM�THROUGH��PERSONNEL  (Applicant organization only)�TYPE�% �INST�DOLLAR AMOUNT REQUESTED  (omit cents)��

NAME�ROLE ON

PROJECT�APPT

(mos)�EFFORT

ON PROJ�BASE

SALARY�SALARY

REQUESTED�FRINGE

BENEFITS�

TOTALS��Right, U.R.�Principal

Investigator - HSC�12**�20�105,000

(see #)�25,000�7,500�32,500��Right, U.R.�VA�12**�10��----�----�----��

**See budget justification

#Actual University salary; University salary rate is $168,000; salary request limited to 

  $125,000 rate



B.	The following information must be included under “Budget Justification”:



	Dr. U. R. Right holds a joint appointment with The University of Texas Health Science Center at San Antonio and the VA Medical Center.  Both appointments are active 12 months per year.  Dr. Right’s total salary (including augmentation) for the joint appointment is $137,000 per year.  As PHS policy is to treat a joint university/VA appointment as 1 full-time equivalent (FTE), the % Effort on Project shown on the Detailed Budget page represents the % of total effort, not of each individual appointment.  Details of the joint appointment are as follows:





�University�VA�Total�VA��Function�Percent�Percent�Percent�Hrs/Week��Teaching�15�--�15�XXXXXXXXX��Research�50�16�66�XXXXXXXXX��Administration�5�--�5�XXXXXXXXX��Clinical�7�7�14�XXXXXXXXX��Total�77% (a)�23% (b)�100%*�15 hrs��% Commitment this application�

20%�

10%�

30%���

It is further clarified that Dr. U.R. Right receives partial salaries from both the VA Medical Center and The University of Texas Health Science Center at San Antonio and that there is no dual compensation from these two sources for the same work, nor is there an actual or apparent conflict of interest regarding such work.  The overall set of responsibilities meets the test of reasonableness.  A  Memorandum of Understanding form (choose appropriate statement:  “has been executed.” or “will be in place by ____________________.”)

						        proposed grant start date

*Total of (a) + (b) must equal 100%

Rev.  07/95�



















M E M O R A N D U M 

								July 25, 1995



TO:	All Chairmen and Faculty in Medical Departments and Cellular & Structural Biology and Pathology Departments



FROM:	E. A. Siebold



SUBJECT:	Revised Guidelines for Faculty having VA Appointments as Investigators on NIH Grants and Contracts



____________________________________________________________________________



Administration of the Health Science Center and the VA Medical Center have agreed to revise the Memorandum of Understanding form which is required for NIH research applications for faculty having joint appointments.



Essentially the change relates to allocating the percent of effort between the HSC and the VA on the basis of total annual salaries (including augmentation) paid by each institution rather than the eighths basis presently used.  A functional distribution of the respective totals must be indicated.  Also, the VA weekly hours based on the eighths appointment basis should be reflected in the designated column.



A copy of the revised form is enclosed along with an illustration of the calculations and a sample of the application budget form and justification.



Please use this procedure on all future NIH applications for faculty having VA appointments.



EAS:ljb

Enclosure



xc:	Dr. John P. Howe, III

	Dr. James J. Young

	Dr. Sanford A. Miller

	Dr. Kenneth L. Kalkwarf

	Mr. R. B. Price

	Applicable Assistants to the Chair

�ILLUSTRATIVE EXAMPLE OF CALCULATIONS FOR (a) AND (b)

Memorandum of Understanding for Faculty with

Joint VA-UTHSCSA Appointments

										__________________

										Date

Dr. U. R. Right______________________		____________________________________

Faculty Member					UTHSCSA Title



___________________________________		____________________________________

Department						VA Title



Title of NIH Application:_______________________________________________________



�University�VA�Total�VA��Function�Percent�Percent�Percent�Hrs/Week��Teaching�15�--�15�XXXXXXXXX��Research�50�16�66�XXXXXXXXX��Administration�5�--�5�XXXXXXXXX��Clinical�7�7�14�XXXXXXXXX��Total�77% (a)�23% (b)�100%�15 hrs��% Commitment this Application�

20%�

10%�

30% ���

It is further clarified that Dr. _U. R. Right____________ receives partial salaries from both the VA Medical Center and The University of Texas Health Science Center at San Antonio and that there is no dual compensation from these two sources for the same work, nor is there an actual or apparent conflict of interest regarding such work.  The overall set of responsibilities meets the test of reasonableness.



Signatures:



___________________________________		____________________________________

Faculty Member					Department Chair





___________________________________		____________________________________

Dean of the Medical School			Chief of Staff

The University of Texas				Audie L. Murphy Memorial

Health Science Center at 			Veterans Hospital

�San Antonio



Distribution (by faculty member):

Department Chair

Dean

Grants Management



*Total of (a) + (b) must equal 100%

See memo dated July 25, 1995 and completed 

example in application kit for assistance.

Rev. 07/95�

Dr. U.R. Right’s total annual salary, including augmentation, is $105,000 from the HSC, and $32,000 from the VA for a 3/8 appointment.  Total annual salary is $137,000.



University Salary Rate:	$105,000/.625 (5/8 appt)

			= $168,000

University Percent (a):	$105,000/$137,000

			= 77% 

VA Percent (b):		$32,000/$137,000

			= 23%

VA Hrs/Week:		40 x 3/8 = 15 hrs










